
   

 
OFFICIAL 

North Yorkshire Police, Fire and Crime Panel 
 

22 July 2021 
 

Work Programme 

 
2 The Panel is responsible for setting its own work programme taking into 

account the tasks that the Panel must undertake and the priorities defined by 
the Commissioner within the context of the Police and Crime Plan and Fire 
and Rescue Plan. 

 
3 The work programme at Appendix A highlights those issues which have been 

previously agreed or which have been added since the last meeting in 
discussion with the Chair or Vice Chairs.   

 
4 Members are invited to make any suggestions for the work programme. 
 

 
Diane Parsons 
Principal Scrutiny Officer 
North Yorkshire County Council 
 
13th July 2021 
 
Background Documents:  
 
Appendix A – Police and Crime Panel Work Programme and Calendar of Meetings 
2021/22 

1 Purpose of Report 
 
1.1      To invite the Panel to consider its future work programme. 
 
 
            
 

5 Recommendation 
 

5.1  It is recommended that the Panel agrees its outline work programme. 

 

 



       APPENDIX A 
POLICE, FIRE & CRIME PANEL CALENDAR OF MEETINGS 2021/22 

 

OFFICIAL 

October 2021 Thursday, 14th October 2021 at 10:30am 

Venue tbc 

Risk and resource plan for fire and rescue service. 

Mid-year budget review (NYP and NYFRS) and update on police 
officer recruitment. 

Memorandum of Understanding between Panel and OPFCC. 

Balanced appointment objective - update. 

January 2022 Thursday, 13th January 2022 at 10:30am 

Venue tbc 

‘Pre-precept’ reports for policing and fire and rescue. 

Tackling drug crime (annual update). 

Rural crime (inc wildlife crime) 

February 2022 Monday 7th February 2022 at 10:30am 

Venue tbc 

Precept proposals for policing and fire and rescue. 

Force Control Room - performance update on the 999 and 101 
services. 

 Monday, 21st February 2022 at 1:30pm 

Venue tbc 

Precept reserve meeting (if needed). 

April 2022 Thursday, 28th April 2022 at 10:30am Enable programme – update inc benefits and savings. 

PFCC’s work around criminal justice. 

Diversity in NYP and NYFRS, including developments around 
recruitment and retention. 

 


